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Chief Information Officer — Information Technology

Lanham, Maryland

Summit Talent Group has been retained to conduct a national search for the position
of Chief Information Officer — Information Technology (CIO) for Doctors Community
Hospital (DCH). DCH is a premier medical and surgical hospital located in a Maryland
suburb of Washington, DC. Dedicated to passionately caring for patients and the
community, this award winning organization is recognized in nephrology, neurology
and orthopedics.

The CIO reports to the Chief Medical Officer, and as a member of the hospital
executive leadership team, the incumbent is charged with educating the organization
on the value and inherent risks of IT systems. The CIO is a collaborative leader,
continuously communicating with employees and stakeholders, with the mission to
provide IT tools and systems that improve the performance of all hospital
departments, fostering a culture of customer service and immediate resolution;
patient satisfaction, quality and safety; innovation and change management; vendor
partnership and project management; strategic planning and technical acumen.

The incumbent continues the optimization of the electronic medical record systems,
shifting from implementation to return on investment, bolstering inpatient and
ambulatory operations and the patient experience through the development of
analytics and predictive capabilities that lead to evidence-based clinical outcomes,
budget stewardship, competitive positioning, provider engagement and financial
gain.

Transitioning into the organization during the first 90 days of employment, the
incumbent will conduct an assessment and gap analysis, and work closely with the
Chief Medical Officer and the executive leadership team to align cultural and
organizational changes to the hospital’s strategic priorities.

Key duties include the management of: IT systems required to maintain 24/7
operations and security; long-term planning, acquisition and capital budget

processes; the confidentiality, integrity and reliability of data; meeting the standards set by JCAHO and other

regulatory entities.

The ideal candidate will be Masters prepared, with an educational emphasis in the area of computer science or
similar disciplines, current with requisite IT certifications; a track record of over 10 years of progressive
leadership trajectory in a healthcare environment with MEDITECH and/or eClinicalWorks experience, and a
passion for customer service and team engagement.

Retained Search Services by Summit Talent Group

Mary Louise Howe — Vice President Seth Lee — President
mlhowe@summittalentgroup.com slee@summittalentgroup.com
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Summit Talent Group

Executive Search Consultancy

Summit Talent Group Contact Information

The mission of Summit Talent Group, an Innovation Institute and FutureSense company, is
to fully embrace the complexities, challenges and rewards of executive talent acquisition as
well as devote our personal and business energies to being good stewards of your most

Seth Lee, MSEd

President
slee@summittalentgroup.com
443.845.3902

Vic Sonnino, MD MBA
Chief Medical Executive Consultant
vsonnino@summittalentgroup.com

precious resource: your people.

Summit Talent Group Staff

Mary Louise Howe, BSN RN
Vice President
mlhowe@summittalentgroup.com
410.924.9469

Victor Broccolino, MBA
Chief Business Development Consultant
vbroccolino@summittalentgroup.com

757.373.8704

Theodore Gresser

Principal
tgresser@summittalentgroup.com
443.878.6933

Steven Janoske

Coordinator
sjanoske@summittalentgroup.com
443.325.7300

Vic Sonnino, MD MBA
Chief Medical Executive Consultant
vsonnino@summittalentgroup.com

757.373.8704

Neil Murphy, MHA BSN
Chief Nursing Consultant
neilmurphy545@gmail.com
630.247.8377

410.979.4900

Kyle Wortman

Operations Manager
kwortman@summittalentgroup.com
443.325.7300

Joann Sherrer-Fornoff, MBA SPHR
Vice President
jsherrer@summittalentgroup.com
443.452.8855

Sharon Wamble-King, MS

Chief Culture & Diversity Consultant
Sharon@thewamblekinggroup.com
904.314.3473

Jackie Webb, MAEd

Research Associate
jwebb@summittalentgroup.com
301.605.2260

Summit Talent Group Interim Services

Glenn Courounis, MIR
Chief Human Resources Consultant
gcourounis@gmail.com

914.527.1189

Dan Macksood, MBA
Chief Financial Consultant
dmacksood@summittalentgroup.com

919.225.3442

Office Address

5850 Old Columbia Road, Suite 140, Columbia, MD 21045

www.summittalentgroup.com | 443.325.7300
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