Colorado Springs

The city had an estimated
population of 445,830 in
2014, ranking as the second
most populous city in the
state of Colorado, behind
Denver. The Colorado
Springs, CO Metropolitan
Statistical Area had an
estimated population of
678,319 in 2013. The city
covers 194.7 square miles,
making it the most extensive
municipality in Colorado.

With 300+ days of annual
sunshine, mild winters and
easy access places like Pikes
Peak, Garden of the Gods
and some of Colorado’s top
destination resorts, you will
enjoy an incredible lifestyle.
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Memorial Hospital

UNIVERSITY OF COLORADO HEALTH

The University of Colorado Health (UCH) has retained Summit Talent Group to

conduct a national executive search for the Orthopedics Service Line Director
for Memorial Hospital, comprised of two campuses, Memorial Hospital Central
(MHC) and Memorial Hospital North (MHN). U.S. News ranks Memorial #4 in its
list of Colorado’s best hospitals.

This is an outstanding opportunity to join one of the top academic-community
medical centers in the country and be part of a high-performing, quality-focused
senior leadership team in a results-driven, evolving healthcare system. The new
Orthopedics Service Line Director must lead the vision of “From Healthcare to
Health” by forging strong relationships with the academic enterprise to create an
overall entity unparalleled in the United States today.

Reporting to the Chief Operating Officer, the Orthopedics Service Line Director
will have responsibilities for Memorial Hospital in Colorado Springs as part of
UCHealth.

The Director directs the strategic, growth and operational objectives for
UCHealth Orthopedics Services in conjunction with System and Regional
strategic plans. The Director directs and oversees continuous improvement
initiatives, utilizing an interdisciplinary and multi-departmental approach, to
achieve quality and superior patient care and services across the continuum of
care. The Director directs and oversees program development, performance
management, personnel activities, budget, and the provision of services. The
Director works closely with the Service Line Chair and ensures effective physician
and staff relations.

The ideal candidate will have five years of administrative leadership experience

involving strategy and business planning. A Master's degree in a relevant field (i.e. Nursing,

Business, or Healthcare) is required. Strategic leadership experience in a Neuro and Spine

services environment is preferable.

Mary Louise Howe, RN BSN

mlhowe@summittalentgroup.com

Retained Search Services Provided By Summit Talent Group

Theodore Gresser
Principal
tgresser@summittalentgroup.com

Vice President
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Summit Talent Group

Executive Search Consultancy

Summit Talent Group Contact Information

The mission of Summit Talent Group, an Innovation Institute and FutureSense companyj, is
to fully embrace the complexities, challenges and rewards of executive talent acquisition as
well as devote our personal and business energies to being good stewards of your most
precious resource: your people

Summit Talent Group Staff

Seth Lee, MSEd Mary Louise Howe, BSN RN Joann Sherrer-Fornoff, MBA SPHR
President Vice President Vice President
slee@summittalentgroup.com mlhowe@summittalentgroup.com jsherrer@summittalentgroup.com
443.845.3902 410.924.9469 443.452.8855

Vic Sonnino, MD MBA Victor Broccolino, MBA Sharon Wamble-King, MS

Chief Medical Executive Consultant Chief Business Development Consultant Chief Culture & Diversity Consultant
vsonnino@summittalentgroup.com vbroccolino@summittalentgroup.com Sharon@thewamblekinggroup.com
757.373.8704 410.979.4900 904.314.3473

Theodore Gresser Kyle Wortman Jackie Webb, MAEd

Principal Operations Manager Research Associate
tgresser@summittalentgroup.com kwortman@summittalentgroup.com iwebb@summittalentgroup.com
443.878.6933 443.325.7300 301.605.2260

Steven Janoske

Coordinator

sjianoske @summittalentgroup.com
443.325.7300

Summit Talent Group Interim Services

Vic Sonnino, MD MBA Glenn Courounis, MIR
Chief Medical Executive Consultant Chief Human Resources Consultant
vsonnino@summittalentgroup.com gcourounis@gmail.com
757.373.8704 914.527.1189
Neil Murphy, MHA BSN Dan Macksood, MBA
Chief Nursing Consultant Chief Financial Consultant
neilmurphy545@gmail.com dmacksood@summittalentgroup.com
630.247.8377 919.225.3442

Office Address

5850 Old Columbia Road, Suite 140, Columbia, MD 21045
www.summittalentgroup.com | 443.325.7300
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